HIVATKOZASOK

HIVATKOZASOK

ADMINISTRATION... (2008): Administration and the
Civil Service in the EU 27 Member States. Working
document of the Frech Presidency.

ALESINA, A.—GIULIANO, P. (2010): Preferences for Re-
distribution. Megjelent: Benhabib, J.—Bisin, A.—Jack-
son, M. O. (szerk.): Handbook of Social Economics,
Vol. 1A, North-Holland, Amszterdam, 93-131. o.

ALTONJIL, J. G.—BLANK, R. M (1999): Race and Gender
in the Labor Market. Megjelent: Ashenfelter, 0.—Card,
D. (szerk.): Handbook of Labor Economics. Elsevier,
Amszterdam, Vol. 3. 3144-3259. o.

ANXO, D.—COURTIOUX, P.—GRIMSHAW, D.—
NEUMANN, L. (2013): The problem with Europe’s
one-size-fits-all approach to public sector reforms:
learning from diverse societal models of public sector
pay and employment. ILO-RDW konferencia, Genf.

ARGENTO, D.—GROSSI, G.—TAGESSON, T.—COLLIN,
S. 0. (2010): The “externalisation” of a local pub-
lic service delivery: Experience in Italy and Sweden.
International Journal of Public Policy, Vol. 5. No.
1. 41-56. 0.

ARULAMPALAM, W.—BOOTH, A. L.—BRYAN, M. (2007):
Is there a Glass Ceiling over Europe: An Exploration of
Asymmetries in the Gender Pay Gap across the Wage
Distribution. Industrial and Labor Relations Review,
Vol. 60. No. 2. 163-186. o.

ASSAD, R. (1997): The Effects of Public Sector Hiring
and Compensation Policies on the Egyptian Labor
Market. World Bank Economic Review, Vol. 11. No.
1.85-118. o.

AsZ (2011): Osszegzd értékelés a kozépszint pénziigyi
helyzetének ellenérzési tapasztalatairél. Allami Szam-
vevészék, Budapest.

AUDIER, F.~BACACHE, M.—COURTIOUX, P.—GAUTIﬁ,J.
(2012) The effects of pay reforms and procurement
strategies on wage and employment inequalities in
France’s public sector.

BACH, S. (2012): Shrinking the State or the Big Socie-
ty? Public Service Employment Relations in an Era
of Austerity. Industrial Relations Journal, Vol. 43. No.
5.399-415. o.

BACH, S.—STROLENY, A. (2013): Social dialogue and the
public services in the aftermath of the economic cri-
sis: strengthening partnership in an era of austerity.
King’s College, London.

BARON, J. D.—COBB-CLARK, D. A. (2010): Occupational
Segregation and the Gender Wage Gap in Private- and

Public-Sector Employment: A Distributional Analy-
sis. The Economic Record. The Economic Society of
Australia, Vol. 86. No. 273. 227-246. o.

BELLANTE, D.—LINK, A. (1981): Are public sector work-
ers more risk averse than private sector workers? In-
dustrial and Labor Relations Review, Vol. 34. No. 3.
408-412. o.

BERKI ERZSEBET (1994a): Ki mennyi? Besorolasi és il-
letmény-eldmenetelirendszerek az dllamhdaztartasban.
Munkatgyi Szemle, 11. sz. 14-18. o.

BERKI ERZSEBET (1994b): Keresetek 1994. Kézirat.
Munkaiigyi Kutatdintézet, Budapest.

BERKI ERZSEBET (2000): A kozalkalmazottijogviszony-
ban alkalmazott bérezési rendszerek és a keresetek
alakuldsa 1999-t8l napjainkig. Kézirat, Munkaiigyi
Kutatéintézet, Budapest.

BERKI ERZSEBET (2008): Sztrajkok és direkt akciék Ma-
gyarorszagon. Esettar. Kézirat.

BERKI ERZSEBET-DURA MARTA (2012): Munkaiigyi
kapcsolatok kézszolgalatban. Pélay Elemér Alapit-
vany, Szeged.

BERKI ERZSEBET-FODOR T. GABOR—NACSA BEATA—
NEUMANN LASZLO (2007): Kollektivjogok és érvé-
nyesiilésiik a kdzszolgalatban. Osszehasonlité elem-
zés a koztisztviseldi, a szolgalati és a hivatdsos katonai
jogviszonyra vonatkozéan. Zarétanulmany. Nemzeti
ILO Tanacs, Budapest.

BERKI ERZSEBET-NEUMANN LASZLO—-EDELENYI
MARK-VARADOVICS KITTI (2012): Public Sector
Pay and Procurement in Hungary. National Report.

BLANCHFLOWER, D. G.—OSWALD, A. J. (1990): The
Wage Curve. Scandinavian Journal of Economics, Vol.
92.No. 2.215-235. o.

BLANK, R. M. (1985): An analysis of workers’ choice be-
tween employment in the public and private sectors.
Industrial and Labor Relations Review, Vol. 38. No.
2.211-224. 0.

BLINDER, A. S. (1973): Wage Discrimination: Reduced
Form and Structural Estimates. The Journal of Hu-
man Resources, Vol. 8. No. 4. 436-455. o.

BLOCH, F.—SMITH, S.(1977): Human Capital and Labor
Market Employment. Journal of Human Resources,
Vol. 12. No. 4. 550-560. o.

BOERI, T.—FLINN, C. (1997): Returns to mobility in the
transition to a market economy. The William David-
son Institute at the University of Michigan Business
School. Working Paper, No. 1018.

211


http://www.fonction-publique.gouv.fr/files/files/publications/etudes_perspectives/Administration_and_the_Civil_service_in_the_27_EU_Member_states.pdf
http://www.fonction-publique.gouv.fr/files/files/publications/etudes_perspectives/Administration_and_the_Civil_service_in_the_27_EU_Member_states.pdf
http://www.fonction-publique.gouv.fr/files/files/publications/etudes_perspectives/Administration_and_the_Civil_service_in_the_27_EU_Member_states.pdf
http://www.diva-portal.org/smash/get/diva2:457983/FULLTEXT01.pdf
http://www.diva-portal.org/smash/get/diva2:457983/FULLTEXT01.pdf
http://www.asz.hu/ogy-tajekoztato/a-kozepszint-penzugyi-helyzetenek-ellenorzesi-tapasztalatarol-szolo-osszegzo-ertekeles/osszegzo-ertekeles.pdf
http://www.asz.hu/ogy-tajekoztato/a-kozepszint-penzugyi-helyzetenek-ellenorzesi-tapasztalatarol-szolo-osszegzo-ertekeles/osszegzo-ertekeles.pdf
https://research.mbs.ac.uk/european-employment/Portals/0/docs/France%20final1.pdf
https://research.mbs.ac.uk/european-employment/Portals/0/docs/France%20final1.pdf
https://research.mbs.ac.uk/european-employment/Portals/0/docs/France%20final1.pdf
http://www.kcl.ac.uk/sspp/departments/management/Comparative-Report.doc
http://www.kcl.ac.uk/sspp/departments/management/Comparative-Report.doc
http://www.kcl.ac.uk/sspp/departments/management/Comparative-Report.doc
https://research.mbs.ac.uk/european-employment/Portals/0/docs/Hungary-national%20report.pdf
https://research.mbs.ac.uk/european-employment/Portals/0/docs/Hungary-national%20report.pdf

KOZELKEP

BOGNAR GEZA-GAL ROBERT IVAN-KORNAI JANOS
(1999): Hélapénz a magyar egészségiigyben, Térki
Tarsadalompolitikai Tanulményok, 17. Budapest.

BORDAS MARIA (2012): Korrupcids kockdzatok a koz-
szféra egyes intézményi alrendszereinek tekinteté-
ben. Megjelent: Elemzések a kozszféra korrupcids
kockézatairdl. Korrupcids kockazatok feltérképe-
zése — integritas alapu koézigazgatasi kultira terjesz-
tése — AROP 1.2.4-09-2009-0002. szamu eurdpai
unids kiemelt projekt keretében késziilt gyiijtemé-
nyes tanulménykétet. Allami Szdmvevészék, Buda-
pest, 237-279. o.

BORJAS, G. J. (1987): Self-selection and the earnings of
immigrants. American Economic Review, Vol. 77. No.
4.531-553. 0.

BORJAS, G. J. (2002): The wage strucutre and the sort-
ing of workers into the public sector. NBER Work-
ing Paper, 9313.

BORJAS, G. ]._FREEMAN, R. B.—KATZ, L. F. (1997):
How much do Immigration and Trade Affect Labor
Market Outcomes? Brookings Papers on Economic
Activity, 1. 1-90. o.

BOSCH, G.—MESAROS, L.—SCHILLING, G.—-WEINKOPF, C.
(2012): The public sector pay system and public pro-
curement in Germany.

BOSSAERT, D. (2005): The flexibilisation of the employ-
ment status of civil servants: From life tenure to more
flexible employment relations? EIPA, Luxembourg.

BURAK, L. J.—VIAN, T. (2007): Examining and predict-
ing under-the-table payments for health care in Alba-
nia: Anapplication of the theory of planned behavior.
Journal of Applied Social Psychology, Vol. 37. No. 5.
1060-1076. o.

BUURMAN, M.-DUR, R.—BOSSCHE, S. VAN DEN
(2009): Public Sector Employees: Risk Averse and
Altruistic? IZA Discussion Paper, No. 4401.

CAMPOS, M. M.—CENTENO, M. (2012): Public-private
wage gaps int he period prior to the adoption of the
Euro: Anapplication based on longitudinal data. Ban-
co de Portugal, WP 1/2012.

CARDONA, F. (2006): Performance Related Pay in the
Public Service In OECD and EU Member States. SIG-
MA, Remuneration Systems for Civil Servants and
Salary Reform. Vilnius, december 14.

CAZES, S.—NESPOROVA, A. (2007): Flexicurity. A rel-
evant approach in Central and Eastern Europe. ILO,
Genf.

CERASE, F. P.—FARINELLA, D. (2006): Explorations in
Public Service Motivation. The Case of the Italian
Revenue Agency. Paper prepared for the EGPA Mi-
lan Conference — 2006. Study Group on Public Per-
sonnel Policies.

CHATTER]JI, M.—_MUMFORD, K. A.—SMITH, P. N. (2011):
The Public-Private Sector Gender Wage Differential:
Evidence from Matched Employee-Workplace Data.

212

Applied economics, Vol. 43. No. 26. 3819-3833. o.

CHAWLA, M.—BERMAN, P._KAWIORSKA, D. (1998): Fi-
nancing health services in Poland: New evidence on
private expenditures. Health Economics, Vol. 7. No.
4.337-346. 0.

CHEVALIER, A.—DOLTON, P. J.—MCINTOSH 8. (2002):
Recruiting and Retaining teachers in the UK: An
Analysis of Graduate Occupation Choice from the
1960s to the 1990s. Centre for Economics of Educa-
tion, London.

COLLINS, H. (1991): The Meaning of Job Security. Indus-
rial Law Journal, Vol. 20. No. 4. 227-239. o.

CZARZASTY, J. (2007): Pay Disputes in Public Health
Sector Escalate. EIRO, augusztus 2.

CZIRIA, L.(2012a): Doctors end strike alertin protracted
hospital crisis. EIRO.

czfRIA, L. (2012b): Higher salaries for nurses at risk.
EIRO.

CZIRIA, L. (2013): Teachers strike over pay demand.
EIRO.

CSERES-GERGELY ZSOMBOR (2007): Osztonzési hata-
sok a magyarorszdgi nyugdijrendszerben. Megjelent:
Fazekas Kdroly—Cseres-Gergely Zsombor—Scharle Ago-
ta (szerk.): Munkaerdépiaci Tikor, 2007. MTA Koz-
gazdasdgtudomanyi Intézet—Orszdgos Foglalkozta-
tasi Kozalapitvany, Budapest, 103-115. o.

CSERES-GERGELY ZSOMBOR (2013): Kiszoritjak-e az
idésebb munkaviéllaldk a fiatalokat a kozszféraban?
Kézirat, Kézgazdasagi Szemle, 60. évf. 7-8. sz. 837-
864.

CSERES-GERGELY ZSOMBOR (2014): Revival and trans-
formation: selection to and exit from public works
in Hungary after 2011. Kézirat, MTA KRTK KTI,
Budapest.

CSERES-GERGELY ZSOMBOR-MOLNAR GYORGY
(2008): Héaztartési fogyasztdi magatartas és jolét a
rendszervéltds utdn Magyarorszdgon. Kozgazdasagi
Szemle, 55. évf. 2. sz. 107-135. o.

CSIKASZ BRIGITTA (2013): Rendérkeringé: nyugdij
helyett inkdbb frorszégba mennek. HVG, jalius 18..

CSONTOS LASZLO-KORNAI JANOS—TOTH ISTVAN
GYORGY (1998): Tax awareness and the reform of the
welfare state. Hungarian Survey Results. Economics
of Transition, Vol. 6. No. 2.287-312. o.

DELCHEVA, E.—BALABANOVA, D.—-MCKEE, M. (1997):
Under-the-counter payments for health care: Evidence
from Bulgaria. Health Policy, Vol. 42. No. 89-100.

DELFGAAUW, J.—DUR, R. (2008): Incentives and Work-
ers’ Motivation in the Public Sector. Economic Jour-
nal, Vol. 118. No. 525. 171-191. o.

DELLATORRE, E. (2008) Second phase of public sector
reorganisation launched. EIRO.

DICSO LASZLO (2010): A helyi kozszolgéltatésok szer-
vezése. Telepiilési Onkorményzatok Orszdgos Szo-
vetsége, Budapest.


http://www.nber.org/papers/w9313
http://www.nber.org/papers/w9313
https://research.mbs.ac.uk/european-employment/Portals/0/docs/Germany-national%20report.pdf
https://research.mbs.ac.uk/european-employment/Portals/0/docs/Germany-national%20report.pdf
http://www.oecd.org/dataoecd/13/13/38707630.pdf
http://www.oecd.org/dataoecd/13/13/38707630.pdf
http://soc.kuleuven.be/io/egpa/HRM/milan/Cerase2006.pdf
http://soc.kuleuven.be/io/egpa/HRM/milan/Cerase2006.pdf
http://soc.kuleuven.be/io/egpa/HRM/milan/Cerase2006.pdf
http://www.eurofound.europa.eu/eiro/2007/07/articles/pl0707019i.htm
http://www.eurofound.europa.eu/eiro/2007/07/articles/pl0707019i.htm
http://www.eurofound.europa.eu/eiro/2011/11/articles/sk1111019i.htm
http://www.eurofound.europa.eu/eiro/2011/11/articles/sk1111019i.htm
http://www.eurofound.europa.eu/eiro/2012/08/articles/sk1208019i.htm
http://www.eurofound.europa.eu/eiro/2012/11/articles/sk1211019i.htm
http://hvg.hu/itthon/20130718_nyugdij_rendorseg_ORFK
http://hvg.hu/itthon/20130718_nyugdij_rendorseg_ORFK
http://www.eurofound.europa.eu/eiro/2008/10/articles/it0810019i.htm
http://www.eurofound.europa.eu/eiro/2008/10/articles/it0810019i.htm

HIVATKOZASOK

DOLTON P.J.(1990): The Economics of UK Teacher Sup-
ply: the Graduate’s Decision. Economic Journal, Vol.
100. No. 400. 91-104. o.

DOLTON, P.—VAN DER KLAAUW, W. (1995): Leaving
teaching in the UK: A duration analysis. The Eco-
nomic Journal, Vol. 105. No. 429. 431-444. o.

DOLTON, P.—VAN DER KLAAUW, W. (1999): The turno-
ver of teachers: A competing risks explanation. Review
of Economics and Statistics, Vol. 81. No. 3.543-550. o.

DRECHSLER, W. (2005): The Rise and Demise of the
New Public Management. Post-Autistic Economics
Review, 33. No.

DUSTMANN, C.—VAN SOEST, A.(1997): Wage Structures
in the Private and Public Sectors in West Germany.
Fiscal Studies, Vol. 18. No. 3. 225-247. o.

EC (2007): Towards Common Principles of Flexicurity:
More and better jobs through flexibility and securi-
ty. European Commission, Directorate-General for
Employment, Social Affairs and Equal Opportuni-
ties, Luxembourg.

EC (2010): Employment in Europe 2010. European Com-
mission Directorate-General for Employment, Social
Affairs and Equal Opportunities Unit D.1 October
2010.

EC (2012): EU Employment and Social Situation. Social
Europe. European Commission, Quarterly Review,
junius.

EC (2013): Industrial Relations in Europe 2012. Europe-
an Commission.

ELEK PETER-KOLLO JANOS—REIZER BALAZS—
SZABO PETER ANDRAS (2012): Detecting Wage
Under-Reporting Using a Double-Hurdle Model. Bu-
dapest Working Papers on the Labour Market, BWP
2012/1. Megjelent még: Lebhmann, H.—Tatsiramos, K.
(szerk.): Informal Employment in Emerging and Tran-
sition Economies. Research in Labor Economics, Vol.
34. Emerald Group Publishing Limited, 135-166. o.

ELEK PETER-OSZTOTICS ANDRAS-SCHARLE
AGOTA-SZABO BALINT-SZABO PETER ANDRAS
(2009a): Az OEP, ONYF és a MAK kezelésében levé
adatbazisok. MTA KTI Adatbank.

ELEK PETER-SCHARLE AGOTA-SZABO BALINT—
SZABO PETER ANDRAS (2009b): A bérekhez kap-
csolédé adéeltitkolds Magyarorszagon. Kézpénziigyi
Fiizetek, 23. sz.

ELEK PETER-SZABO PETER ANDRAS (2013): A koz-
szférabol torténd munkaerd-kidramlés elemzése Ma-
gyarorszagon, Kozgazdasagi Szemle, 60. évf. 5. sz.
601-628. o.

ESPING-ANDERSEN, G.—REGINI, M. (szerk.) (2000):
Why Deregulate Labour Markets? Oxford Univer-
sity Press.

FARBER, H. S. (2005): Nonunion Wage Rates and the
Threat of Unionization. Industrial and Labor Rela-
tions Review, Vol. 58. No. 3. 335-352. o.

FERENCZ JACINT (2012): Jogszerti jogbizonytalansag?
Miskolci Jogi Szemle, 7. évf. 1. sz. 90-103. o.

FINE, J.—GRAY, R. (1999): A proportional hazards model
for the subdistribution of a competing risk. Journal
of the American Statistical Association, Vol. 94. No.
446.496-509. 0.

FINSERAAS, H.—RINGDAL, K. (2012): Economic
globalization, personal risks and the demand for a
comprehensive welfare state. Megjelent: Ervasti, H.—

Andersen, J. G.—Fridberg, T.—Ringdal, K. (szerk.):
The Future of the Welfare State. Social Policy At-
titudes and Social Capital in Europe. Edward El-
gar, 68-87. o.

FOGUEL, M. N.—GILL, .. MENDONCA, R.—BARROS,
R. P. DE (2000): The public-private wage gap in Bra-
zil, Revista Brasileira de Economia, Vol. 54. No. 4.
433-472. 0.

FOREST, V. (2006): Work motivation and performance-
related pay in the French Civil Service. Kézirat.

FRIJTERS, P.—SHIELDS, M. A.—WHEATLEY PRICE, S.
(2004): To Teach or Not to Teach? Panel Data Evi-
dence on the Quitting Decision. IZA Discussion Pa-
pers, 1164.

GABOS ANDRAS-KELLER TAMAS—-MEDGYESI
MARTON-TOTH ISTVAN GYORGY (2007): Ad6-
tudatossag, fiskélis illaziok és az allami Gjraelosztds-
sal kapcsolatos preferencidk 2007-ben Magyarorsza-
gon. Tarki, Budapest.

GAJDUSCHEK GYORGY (2005): Szakértelem és/vagy
politika. A magyar kozszolgalat jogi és empirikus
elemzése. Politikatudomanyi Szemle 14. évf. 2. sz.
111-134. o.

GAJDUSCHEK GYORGY (2008): Kozszolgalat. A magyar
kozigazgatds személyi dllomdanya és személyi rendsze-
re az empirikus adatok tiikrében. KSZK, Budapest.

GHELLAB, Y.—PAPADAKIS, K. (2011) The Politics of Eco-
nomic Adjustment in Europe: State Unilaterlaism or
Social Dialogue? Megjelent: The Global Crisis. Causes,
Responses and Challenges. ILO, 6. fejezet, 81-91. o.

GILPIN, G. A. (2011): Re-evaluating the effect of non-
teaching wages on teacher attrition. Economics of Ed-
ucation Review, Vol. 30. No. 4. 598-616. o.

GIMPELSON, V.—LUKIYANOVA, A. (2009): Are public
sector workers underpaid in Russia? Estimating the
public-private wage gap. IZA Discussion Papers, No.
3941.

GIRASEK EDMOND-SZEL AGOSTON (2014): Humén-
erdforras krizis az egészségiigyben. Eléadds a Hirom
nap az egészségligyrdl cimii konferencidn, marcius
20-22. OSZSZ, Budapest.

GLASSNER, V. (2010): The public sector in the crisis.
Working Paper, European Trade Union Institute,
Briisszel.

GREENE, M.—HOFFNAR, E. (1996): Gender Discrimina-
tion in the Public and Private Sectors: A Sample Se-

213


http://www.paecon.net/PAEReview/issue33/Drechsler33.htm
http://www.paecon.net/PAEReview/issue33/Drechsler33.htm
http://ec.europa.eu/social/BlobServlet?docId=6288&langId=en
http://ec.europa.eu/social/BlobServlet?docId=9994&langId=en
http://adatbank.mtakti.hu/files/dokum/4.pdf
http://adatbank.mtakti.hu/files/dokum/4.pdf
http://www.mjsz.uni-miskolc.hu/201201/9_ferenczjacint.pdf
http://soc.kuleuven.be/io/egpa/HRM/milan/Forest2006.PDF
http://soc.kuleuven.be/io/egpa/HRM/milan/Forest2006.PDF
http://hdl.handle.net/10419/35354
http://hdl.handle.net/10419/35354
http://hdl.handle.net/10419/35354

KOZELKEP

lectivity Approach. Journal of Socio-Economics, Vol.
25.No. 1. 105-114. o.

GREGORY, R. G.—BORLAND, J. (1999): Recent Devel-

opments in Public Sector Labor Markets. Megjelent:

Ashenfelter, O.—Card, D. (szerk.): Handbook of La-
bor Economics. Vol. 3C. Elsevier, Amszterdam, 3573—
3630. o.

GRIMSHAW, D.-MARIANO, S.—RUBERY, J. (2012): Pub-
lic Sector Pay and Procurement in the UK.

GRIMSHAW, D.—RUBERY, ].-MARIANO,S. (2012): Pub-
lic Sector Pay and Procurement in Europe during the
Crisis.

GYORGY ISTVAN (2007): Kézszolgélati jog. HVG-Orac,
Budapest.

HAJNAL GYORGY (2004): Igazgatdsi kultiira és New
Public Management reformok egy 6sszehasonlité
esettanulmany tiitkrében. PhD-dolgozat, Budapesti
Ko6zgazdasigtudomanyi és Allamigazgatasi Egyetem
Gazdalkodas- és Szervezéstudomanyi Doktori Prog-
ram, Budapest.

HALL, P.—SOSKICE, D. (2001): Varieties of capitalism:
The institutional foundations of comparative advan-
tage. Oxford University Press, Oxford.

HAMORI SZILVIA (2008): An analysis of the earnings
structures in the public and private sectors in Hun-
gary. CDSEM Discussion Paper, No. 33.

HANUSHEK, E. A.—KAIN, J. F.—RIVKIN, S. G. (2001):
Why Public Schools Lose Teachers. National Bureau
of Economic Research Paper, 8599.

HARTOG, J.—FERRER-I-CARBONELL, A.—JONKER, N.
(2002): Linking Measured Risk Aversion to Individ-
ual Characteristics. Kyklos, Vol. 55. No. 1. 3-26. o.

HARTZEN, A.-C.—HOS, N.~LECOMTE, F. A.—MARZO, C.,
MESTRE, B.—OLBRICH, H.—FULLER, S. (2008): The
Right of the Employee to Refuse to be Transferred. A
comparative and theoretical analysis. European Uni-
versity Institute, EUI Law, 2008/20.

HEITMUELLER, A. (2006): Public-Private Sector Wage
Differentials in Scotland: An Endogenous Switching
Model. Journal of Applied Economics. Vol. 9. No. 2.
295-323. 0.

HEPPLE, B. (1996-1997): European Rules on Dismissal
Law. Comparative Labor Law and Policy Journal. 18.
204-228. 0.

HEYWOOD,J.S.—SIEBERT, W. S.—WEI, X. (2002): Work-
er Sorting and Job Satisfaction: The Case of Union and
Government Jobs. Industrial and Labor Relations Re-
view, Vol. 55. No. 4. 595-609. o.

HORVATH ISTVAN (2008): Merre tovabb?! Javaslatok egy
1j magyar kézszolgalati szabalyozas megalapozasihoz,
I1. Kozjogi Szemle, 1. évf. 2. sz. 33—41. o,

HORVATH M. TAMAS (2002): Helyi kézszolgaltatasok
szervezése. Dialég-Campus, Budapest—Pécs.

HORVATH M. TAMAS—KOKENYESI JOZSEF—PITTI
ZOLTAN (2002): Kozszolgéltatasok szervezése és

214

igazgatdsa. Kormdnyzati Személytigyi Szolgaltaté és
Kozigazgatasi Képzési Kézpont, Budapest.

ILM (2010): Leading change in the public sector, 2010.
Institute of Leadership and Management.

IMAZEK]I, J. (2005): Teacher salaries and teacher attri-
tion. Economics of Education Review, Vol. 24. No. 4.
431-449. o.

JACOBSEN, J. (1992): Spillover Effects from Government
Employment. Economics Letters, 39. 101-104. o.
JAIME-CASTILLO, A. M. (2008): Expectations of Social
Mobility, Meritocracy and the Demand for Redistri-
bution in Spain. Centro de Estudios Andaluces Work-

ing Paper, No. $2008/03.

JENKINS, S. P. (1995): Easy estimation methods for dis-
crete-time duration models. Oxford Bulletin of Eco-
nomics and Statistics, 57. 129-136. o.

KAMBOUROYV, G.—MANOVSKII, I. (2009): Occupational
Mobility and Wage Inequality. Review of Economic
Studies, Vol. 76. No. 2. 731-759. o.

KAMINSKA, M. E._KAHANCOVA, M. (2011): Emigra-
tion and labour shortages: An opportunity for trade
unions in the New Member States? European Journal
of Industrial Relations, Vol. 17. No. 2. 189-203. 17. o.

KATZ, L. F.—KRUEGER, A. B. (1993): Public sector pay
flexibility: Labour market and budgetary considera-
tion. Megjelent: Pay flexibility in the public sector.
OECD, Parizs, 43-78. o.

KAUTSCH, M.—CZABANOWSKA, K. (2011): When the
grass gets greener at home: Poland’s changing in-
centives for health professional mobility. Megjelent:
Health Professional Mobility and Health Systems. Ev-
idence from 17 European Countries. The European
Observatory on Health Systems and Policies, Obser-
vatory Studies Series, No. 23. 419-448. o.

KEZDI GABOR (2000): A vallalati és 6nbevalldson alapu-
16 kereseti adatok eltérése. Megjelent: Fazekas Kdroly
(szerk.): Munkaerd&piaci tiikor. MTA Kozgazdasdgtu-
doményi Kutatékdézpont Budapest, 55-57. o.

KISS KATALIN (2009): Gondolatok a hélapénzrél. Egy
kutatds margojara. K6zos felelésség az orvos-beteg
kapcsolat javitdsa és a bizalom helyreéllitdsa. Szinap-
szis Kft.

KOCSIS MIKLOS (2011): Alkotményellenes a kormany-
tisztvisel6k jogallasardl sz6lé torvény. Kozjogi Szem-
le, 1. sz. 68—69. o.

KOENKER, R.—BASSETT, G. (1978): Regression Quan-
tiles. Econometrica, Vol. 46. No. 1. 33-50. o.

KOLLO JANOS (2013): A kdzszféra bérszintje és a magén-
szektorbdl atlép Sk szelekcidja 1997-2008 kozotr. Koz-
gazdaségi Szemle, 60. évf. 5. sz. 523-554. o.

KRIEG, J. M. (2006): Teacher quality and attrition. Eco-
nomics of Education Review, Vol. 25. No. 1. 3-27. o.

KRUEGER, A. B._SUMMERS, L. H. (1988): Efficiency
Wages and the Inter-Industry Wage Structure. Econo-
metrica, Vol. 56. No. 2.259-293 o.


https://research.mbs.ac.uk/european-employment/Portals/0/docs/UK-national%20report.pdf
https://research.mbs.ac.uk/european-employment/Portals/0/docs/UK-national%20report.pdf
https://research.mbs.ac.uk/european-employment/Portals/0/docs/Comparative%20report%20final.pdf
https://research.mbs.ac.uk/european-employment/Portals/0/docs/Comparative%20report%20final.pdf
https://research.mbs.ac.uk/european-employment/Portals/0/docs/Comparative%20report%20final.pdf
https://www.i-l-m.com/Why-ILM/Research-reports/Public-sector-change
http://ssrn.com/abstract=1278562
http://ssrn.com/abstract=1278562
http://ssrn.com/abstract=1278562
http://browse.oecdbookshop.org/oecd/pdfs/free/4293021e.pdf
http://browse.oecdbookshop.org/oecd/pdfs/free/4293021e.pdf
http://browse.oecdbookshop.org/oecd/pdfs/free/4293021e.pdf
http://www.mypin.hu/j-hu-mypin/index.php?option=com_content&view=article&id=648%3Agondolatok-a-halapenzrl-egy-kutatas-margojara&catid=12&Itemid=20
http://www.mypin.hu/j-hu-mypin/index.php?option=com_content&view=article&id=648%3Agondolatok-a-halapenzrl-egy-kutatas-margojara&catid=12&Itemid=20
http://www.mypin.hu/j-hu-mypin/index.php?option=com_content&view=article&id=648%3Agondolatok-a-halapenzrl-egy-kutatas-margojara&catid=12&Itemid=20

HIVATKOZASOK

KSH (2011): Magyar Statisztikai Evkonyv 2010. Kézpon-
ti Statisztikai Hivatal, Budapest.

KUPERUS, H.—RODE, A. (2010): More efficient civil ser-
vices in times of economic recession and beyond: can
a flexicurity approach help? EIPASCOPE, 1.

LACROIX, R.—DUSSAULT, F. (1984): The Spillover Effect
of Public-Sector Wage Contracts in Canada. Review
of Economics and Statistics, Vol. 66. No. 3.509-512. 0.

LAKI MIHALY-NACSA BEATA-NEUMANN LASZLO
(2013): Az 4j Munka Torvénykonyvének hatdsa a
munkavallalék és a munkaltatdk kozotti kapesola-
tokra. Kutatasi zardjelentés, MTA KRTK Kozgazda-
ség-tudomanyi Intézet, MT-DP 2013/2.

LEISINK, P.—KNIES, E.—BACH, S.—BORDOGNA, L.—
KESSLER, I.—NERI, S.—STROLENY, A.—WESKE, U.
(2013): Are there possibilities to influence austerity
policy outcomes? A comparative study of social dia-
logue in local government in Italy, the Netherlands
and the UK.

LIAROPOULOS, L.—KAITELIDOU, D.-.THEODOROU,
M.—KATOSTARAS, T. (2008): Informal payments
in public hospitals in Greece, Health Policy, Vol. 87.
No. 1.72-81. o.

LINDER VIKTORIA (2010): Személyzeti politika — hu-
manstratégia a kozigazgatdsban. PhD-értekezés. Deb-
receni Egyetem, Allam- és Jogtudomanyi Doktori Is-
kola.

LOVASZ ANNA (2013): Jobbak a nék esélyei a kozszféra-
ban? K6zgazdasagi Szemle, 60. évf.7-8. sz.814-836.0.

LORINC LAJOS—TAKACS ALBERT (2001): A kozigaz-
gatds-tudomadny alapjai. 2. bdvitett és dtdolgozott ki-
adas, Rejtjel, Budapest.

LUCIFORA, C.—MEURS, D. (2004): The Public Sector Pay
Gap in France, Great Britain and Italy. IZA Discus-
sion Paper No. 1041.

LUECHINGER, S.—MEIER, S.—STUTZER, A.(2008): Bu-
reaucratic Rents and Life Satisfaction. Journal of Law,
Economics and Organization, Vol. 24. No. 2. 476-
488. o.

LUECHINGER, S.—STUTZER, A.—WINKELMANN,
R. (2007): The Happiness Gains from Sorting and
Matching in the Labor Market. SOEP Papers, DIW,
Berlin.

LUECHINGER, S.—STUTZER, A.—-WINKELMANN, R.
(2010): Self-selection Models for Public and Private
Sector Job Satisfaction. Research in Labor Econom-
ics, 30.233-251. o.

LYNN, L. E. JR. (2008): What is a Neo-Weberian State?
Reflections on a Concept and its Implications. Kézirat.

MACHADO, J. A.—MATA, J. (2005): Counterfactual De-
composition of Changes in Wage Distributions using
Quantile Regression. Journal of Applied Econometrics,
Vol. 20. No. 4. 445-465. o.

MARCHINGTON, M.—KYNIGHOU, A. (2012): The dy-
namics of employee involvement and participation

during turbulent times, International Journal of Hu-
man Resource Management, Vol. 23. No. 16. 3336—
3354. 0.

MARSDEN, D. (1994): Public Service Pay Determina-
tion and Pay Systems in OECD Countries. Public
Management Occasional Papers Series, No.2. OECD,
Parizs.

MARTONFFY KAROLY (é. n.): A koztisztvisel8i jogvi-
szony. Szécikk. Megjelent: Kézgazdasagi enciklopé-
dia III. k6tet. Athenaeum Irodalmi és Nyomdai Rész-
vénytarsulat. Budapest, 667. o.

MELTZER, A. H.—RICHARD, S. F. (1981): A Rational
Theory of the Size of Government. Journal of Politi-
cal Economy, Vol. 89. No. 5. 914-927. o.

MELLY, B. (2005): Public-private sector wage differentials
in Germany: Evidence from quantile regression. Em-
pirical Economics, Vol. 30. No. 2. 505-520. o.

MOLNAR GYORGY-KAPITANY ZSUZSA (2006): Mobi-
litas, bizonytalansag és szubjektiv jollét Magyarorsza-
gon. K6zgazdasagi Szemle, 53. évf. 10. sz. 845-872. 0.

MOLNAR GYORGY-KAPITANY ZSUZSA (2007): Bi-
zonytalansag és ajovedelmek Gjraelosztasa irantiigény
Magyarorszagon. Kozgazdasagi Szemle, 54. évf. 3. sz.
201-232. 0.

MOLNAR GYORGY-KAPITANY ZSUZSA (2013): Mun-
kahely a kozszféraban. Biztonsag és hivatds, a szub-
jektiv szempontok szerepe. Kézgazdasagi Szemle, 60.
évf. 7-8.sz.781-813. o.

MORA, R.—RUIZ-CASTILLO,J.(2004): Gender Segrega-
tion by Occupations in the Public and Private Sectors,
The Case of Spain. Investigaciones economicas, Vol.
28.No. 3.399-428. 0.

MORRIS, G.—FREDMAN, S. (1993): Is there a Public/Pri-
vate Law Divide? Comparative Labour Law Journal,
Vol. 14. No. 2. 115-137. o.

MUELLER, R. E. (1998): Public-private wage differentials
in Canada: evidence from quantile regressions. Eco-
nomic Letters, 60. 229-235. o.

MURNANE, R.—OLSEN, R. (1989): The effect of salaries
and opportunity costs on duration in teaching: Evi-
dence from Michigan. The Review of Economics and
Statistics, Vol. 71. No. 2. 347-352. o.

NAGYNE DORKA DORA (2012): Jogdogmatikai problé-
mak a kozszolgélati jogviszony megsziintetésével kap-
csolatban magyar és nemzetkézi kitekintéssel. Glossa
Iuridica — Civilisztika, 3. évf. 1. sz. 86-91. o.

NEUMANN LASZLO—SIMONOVITS BORI (2010): Mun-
kahelyi foglalkoztatési viszonyok 2010. Kutatési z4-
rétanulmany. Budapest.

NICKELL, S.—QUINTINI, G. (2002): The consequences
of the decline in public sector pay in Britain: A little
bit of evidence, The Economic Journal, Vol. 112. No.
477.F107-F118.

NIELSEN, H. S.—ROSHOLM, M. (2001): The public-pri-
vate sector wage gap in Zambia in the 1990s: A quan-

215


http://www.eipa.eu/files/repository/eipascope/20100519110322_Eipascope_2010_1Flexicurity.pdf
http://www.eipa.eu/files/repository/eipascope/20100519110322_Eipascope_2010_1Flexicurity.pdf
http://www.eipa.eu/files/repository/eipascope/20100519110322_Eipascope_2010_1Flexicurity.pdf
http://ilera-europe2013.eu/uploads/paper/attachment/278/Leisink_et_al_Austerity_Paper_Ilera_ID_215_v2_060613.pdf
http://ilera-europe2013.eu/uploads/paper/attachment/278/Leisink_et_al_Austerity_Paper_Ilera_ID_215_v2_060613.pdf
http://fsv.cuni.cz/ISS-50-version1-080227_TED1_Lynn_Whats_neoweberian_state.pdf
http://fsv.cuni.cz/ISS-50-version1-080227_TED1_Lynn_Whats_neoweberian_state.pdf
http://www.glossaiuridica.hu/gi1201/civ/gi1201_civ_nagyne.pdf
http://www.glossaiuridica.hu/gi1201/civ/gi1201_civ_nagyne.pdf
http://www.glossaiuridica.hu/gi1201/civ/gi1201_civ_nagyne.pdf

KOZELKEP

tile regression approach. Empirical Economics, Vol.
26.No. 1. 169-182. o.

NOGRADI TOTH ERZSEBET (2010): N6 az orvos- és 4po-
l6hidny. Vilaggazdasdg Online, augusztus 6.

OAXACA, R. (1973): Male-female wage differentials in
urban labor markets. International Economic Review,
Vol. 14. No. 3. 693-709. o.

OECD (1999): European Principles for Public Administra-
tion. Sigma Papers, No. 27. OECD Publishing.

OECD (2011): Government at a glance. OECD, Périzs.

OECD (2013): Governmentata Glance 2013: Procurement
Data - OECD Meeting of Leading Practitioners on
Public Procurement. OECD, Parizs.

ONDRICH, J.—PAS, E.—YINGER, J. (2008). The determi-
nants of teacher attrition in upstate New York. Public
Finance Review, Vol. 36. No. 1. 112-144. o.

OZAKI, M. (1990): Labour Relations in the Public Sector.
Megjelent: Blanpain, R. (szerk.): Comparative Labour
Law and Industrial Relations in Industrialised Mar-
ket Economies. Kluwer Law and Taxation Publishers,
Deventer— oston, 4. kiadds, 221-244. o.

PFEIFER, C.(2008): Risk aversion and sorting into pub-
lic sector employment. IZA Discussion Papers, No.
3503.

PODGURSKY, M.—MONROE, R.—WATSON, D. (2004):
The academic quality of public school teachers: An
analysis of entry and exit behavior. Economics of Edu-
cation Review, Vol. 3. No. 5.507-518. o.

POLLITT, C. (2007): The New Public Management: An
Overview of Its Current Status. Administratie si Man-
agement Public, 8.

POLLITT, C. (2011): Cutbacks and public management
reform: Let’s not kid ourselves. The Public Manage-
ment Research Sessions, 05. 02.

POLLITT, C.—BOUCKAERT, G. (2000): Public manage-
ment reform. A comparative analysis. Oxford Univer-
sity Press, Oxford.

POTERBA, J. M.—RUEBEN, K. S. (1994): The distribu-
tion of Public Sector Wage Premia: New Evidence
Using Quantile Regression Methods. NBER Work-
ing Paper, No. 4734.

PRENTICE, R.—GLOECKLER, R. (1978): Regression anal-
ysis of grouped survival data with application to breast
cancer data. Biometrics, 34. 57-67. o.

PUBLIC... (2010): Public Employment in the European
Union Member States. Ministry of the Presidency,
Madrid.

REGINATO, E.—GROSSO, R. (2012): European Hospital
Doctors’ Salaries. Paris: European Federation of Sala-
ried Doctors. FEMS.

RINOLFI, V.—PAPARELLA, D. (2008): Government
launches plans for reform of public sector employ-
ment. EIRO.

ROMPUY, H. VAN (2013): Strengthening public sector ac-
counting for sound fiscal policies in Europe. Az Eu-

216

répai Tandcs elnokének vitaindit6 el6adasa. Towards
implementing European Public Sector Accounting
Standards.

ROY, A. (1951): Some thoughts on the distribution of earn-
ings. Oxford Economic Papers, Vol. 3. 135-146. o.

SABIRIANOVA-PETER, K.—ZELENSKA, T. (2011): The
price of the Hippocratic oath: determinants of brib-
ery in Russian health care. Paper presented at the
1ZA/World Bank Workshop Institutions and Infor-
mal Employment in Emerging and Transition Econo-
mies, IZA, Bonn.

SANZ, S. (2011): Unions agree to talk on civil service
changes. EIRO.

SCAFIDI, B.—SJO%JIST, D.L.—STINEBRICKNER, T. D.
(2006): Do Teachers Really Leave for Higher Paying
Jobs in Alternative Occupations? The B.E. Journal
of Economic Analysis & Policy, Berkeley Electronic
Press, Vol. 6. No. 1.

SCHARLE AGOTA (2008): Korai nyugdijba vonul4s. Meg-
jelent: Nagy Gyula (szerk.): J6léti ellatasok, szakkép-
zés és munkakinalat. KTTKényvek, 10. MTA Kozgaz-
dasdgtudomanyi Intézet, Budapest, 81-103. o.

SCHARLE AGOTA (szerk.) (2011): A kozcéla foglalkozta-
tés kib6viilésének célzottsiga, igénybevétele és hatdsa
a tartés munkanélkiiliségre. Kutatdsi jelentés, Buda-
pest Intézet, 2011. augusztus 30.

SCHARLE AGOTA—KOCSIS GABOR (2011): A korkedvez-
ményes szolgalati nyugdijszabalyok szigoritasa. Elmé-
leti hattér és alternativak a nemzetkézi gyakorlatban.
Budapest Intézet, Budapest, oktéber 16.

SCHULTEN, T.—ALSOS, K.—BURGESS, P.—PEDERSEN,
K. (2012): Pay and Other Social Clauses in European
Public Procurement. EPSU.

SCHULTEN, T.—BRANDT, T. (2012): Privatisation and
the impact on labour relations. Megjelent: Hermann,
C.—Flecker, J. (szerk.): Privatization of Public Servic-
es: Impacts for Employment, Working Conditions
and Service Quality in Europe. Routledge, New York.

SHEEHAN, B. (2013): Public sector unions agree to new
deal. EIRO.

STEEN, T. (2006): Revaluing burocracy: what about pub-
lic servants’ motivation?

STELCNER, M.—VAN DER GAAG, J.—VIJVERBERG,
W. P. M. (1989): A Switching Regression Model of
Public-Private Sector Wage Differentials in Peru:
1985-86. The Journal of Human Resources, Vol. 24.
No. 3. 545-559. o.

STINEBRICKNER, T. R. (1998): An Empirical Investi-
gation of Teacher Attrition, Economics of Education
Review, Vol. 17. No. 2. 127-136. o.

SZENDE, A.—CULYER, A. J. (2006): The inequity of in-
formal payments for health care: the case of Hungary.
Health Policy, Vol. 75. No. 262-271. o.

SZMM (2009): 2010. évi keresetkiegészitésrél sz616 2009.
oktéber 15-én megkotdtt megallapodas. Kézirat.


http://www.vg.hu/vallalatok/egeszsegugy/no-az-orvos-es-apolohiany-323968
http://www.vg.hu/vallalatok/egeszsegugy/no-az-orvos-es-apolohiany-323968
http://dx.doi.org/10.1787/5kml60zwdr7h-en
http://dx.doi.org/10.1787/5kml60zwdr7h-en
http://hdl.handle.net/10419/35248
http://hdl.handle.net/10419/35248
http://www.ramp.ase.ro/en/_data/files/articole/8_01.pdf
http://www.ramp.ase.ro/en/_data/files/articole/8_01.pdf
http://publicmanagement.wordpress.com/2011/05/02/session-1-cutbacks-and-public-management-reform-christopher-pollitt
http://publicmanagement.wordpress.com/2011/05/02/session-1-cutbacks-and-public-management-reform-christopher-pollitt
http://www.liganet.hu/news/6205/F11-071_EN_European_Hospital_Doctors_Salaries.pdf
http://www.liganet.hu/news/6205/F11-071_EN_European_Hospital_Doctors_Salaries.pdf
http://www.liganet.hu/news/6205/F11-071_EN_European_Hospital_Doctors_Salaries.pdf
http://www.eurofound.europa.eu/eiro/2008/07/articles/it0807039i.htm
http://www.eurofound.europa.eu/eiro/2008/07/articles/it0807039i.htm
http://www.eurofound.europa.eu/eiro/2008/07/articles/it0807039i.htm
http://www.consilium.europa.eu/uedocs/cms_data/docs/pressdata/en/ec/137335.pdf
http://www.consilium.europa.eu/uedocs/cms_data/docs/pressdata/en/ec/137335.pdf
http://www.eurofound.europa.eu/eiro/2011/04/articles/it1104039i.htm
http://www.eurofound.europa.eu/eiro/2011/04/articles/it1104039i.htm
http://www.boeckler.de/pdf/wsi_schulten_pay_and_other_social_causes.pdf
http://www.boeckler.de/pdf/wsi_schulten_pay_and_other_social_causes.pdf
http://www.eurofound.europa.eu/eiro/2013/07/articles/ie1307019i.htm
http://www.eurofound.europa.eu/eiro/2013/07/articles/ie1307019i.htm
http://soc.kuleuven.be/io/egpa/HRM/milan/Steen2006.PDF
http://soc.kuleuven.be/io/egpa/HRM/milan/Steen2006.PDF

HIVATKOZASOK

TANSEL, A. (2004): Public-Private Employment Choice,
Wage Differentials and Gender in Turkey. IZA Dis-
cussion Paper, No. 1262.

TELEGDY ALMOS (2006): A kézalkalmazotti béreme-
lések hatdsai a k6z- és maganszféra kozotti bérkii-
lonbségekre. Megjelent: Fazekas Kdroly—Kézdi Gdbor
(szerk.): Munkaerdpiaci tiikor, 2006. MTA KTI-OFA,
Budapest, 60-69. o.

TELEGDY ALMOS (2013): A kdzszféra és a vallalatok bé-
rei kozotti dtterjedési hatds Magyarorszdgon. Kozgaz-
dasagi Szemle, 60. évf. 5. sz. 555-578. o.

TISSANDIER, H. (2010): Actonrenewal of social dialogue
in the public sector. EIRO.

TONIN, M. (2007): Minimum Wage and Tax Evasion:
Theory and Evidence. Discussion Papers, MT-DP —
2007/1. MTAKTI.

TOTH ISTVAN GYORGY (2009): Bizalomhiény, norma-
zavarok, igazsdgtalansdgérzet és paternalizmus a ma-
gyar tarsadalom értékszerkezetében. Tarki, Budapest.

VANDENBERGHE, V. (2000): Leaving teaching in the
French-Speaking Community of Belgium: duration
analysis. Education Economics, Vol. 8. No. 3. 221-
239. 0.

VARADIBALAZS (2011): Kozoktatds. A koltségvetés ésaz
egyhazi és bnkormanyzati kézoktatdsi intézményrend-
szer aranya. Haza és Haladds Kozpolitikai Alapitvany.

VARGA JULIA (2007): Kibdl lesz ma tanar? A tanéri pa-
lya valasztasanak empirikus elemzése. Kozgazdasagi
Szemle, 54. évf. 7-8. sz. 609-627. o.

VARGA JULIA (2008): Az iskolaiigy intézményrendsze-
re, finanszirozdsa. Megjelent: Fazekas Kdroly-Koll§
Jdnos—Varga Jilia (szerk.): Zold konyv a magyar koz-
oktatds megujitasdért. Ecostat, Budapest, 235-258. o.

VARGA JULIA (2013): A kézalkalmazotti béremelés hata-
sa atandrok palyaelhagydsi dontésére. Kozgazdasagi
Szemle, 60. évf. S. sz. 579-600. o.

VASILE, V. (2012): Continuous flow of public sector re-
forms in Romania. Megjelent: Vaughan-Whitehead, D.
(szerk.): Adjustments in the Public Sector in Europe:
Scope, Effects and Policy Issues, ILO, Genf.

VASILE, V. (2012): Continuous flow of public sector re-
formsin Romania, in: D. Vaughan-Whitehead (szerk.):
Adjustments in the Public Sector in Europe: Scope, Ef-
fects and Policy Issues. ILO, Genf.

VAUGHAN-WHITEHEAD, D. (szerk.) (2012): Public sec-
tor adjustments in Europe: scope, effects and policy
issues. ILO-EC-konferencia, Briisszel, 2012. junius
21-33. International Labour Office, Genf.

VEVERKOVA, S. (2011): Hospital doctors’ resignation
campaign. EIRO.

VIGVARI ANDRAS (2011): Onkorményzati pénziigyek.
Hazai kihivasok és nemzetkézi példak. Allami Szam-
vevészék Kutatd Intézete, Budapest.

WEBER, M. (1987): Gazdasag és tarsadalom. 1. Kozgaz-
daségi és Jogi Kényvkiadd, Budapest.

WOLTER, S. C._DENZLER, S. (2003): Wage Elasticity
of the Teacher Supply in Switzerland. IZA Discus-
sion Paper, No. 733.

217


http://www.eurofound.europa.eu/eiro/2010/09/articles/fr1009031i.htm
http://www.eurofound.europa.eu/eiro/2010/09/articles/fr1009031i.htm
http://econ.core.hu/doc/dp/dp/mtdp0701.pdf
http://econ.core.hu/doc/dp/dp/mtdp0701.pdf
http://www.hazaeshaladas.hu/ftp/hesh_kozoskassza_elemezes_kozoktatas_public.pdf
http://www.hazaeshaladas.hu/ftp/hesh_kozoskassza_elemezes_kozoktatas_public.pdf
http://www.hazaeshaladas.hu/ftp/hesh_kozoskassza_elemezes_kozoktatas_public.pdf
http://www.eurofound.europa.eu/eiro/2011/01/articles/cz1101019i.htm
http://www.eurofound.europa.eu/eiro/2011/01/articles/cz1101019i.htm

