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From the perspective of labour demand, it is an important question as to 
how many and what types of jobs are created and destroyed. Although not all 
new vacancies are reported to the National Employment Service, their records 
still provide valuable information on the economy (Figure 10). In 2008 60 
per cent of registered job vacancies were non-subsidised; in 2013 this fell to 
20 per cent. The steady increase of subsidised vacancies within all registered 
job vacancies started with the introduction of the new public works policy. 
Nevertheless, the number of reported job vacancies increased on average by 14 
per cent compared to 2012 suggesting that economic growth was picking up.

Figure 10: The number of newly reported subsidised  
and non-subsidised job vacancies

Source: National Employment Service.

The new downturn that followed the brief period of growth in 2010–2011 
encouraged the development of new forms of employment to help adjust-
ment of labour demand. The new Labour Code that entered into force in 
2013 further promoted this process by the regulation of new flexible forms 
of employment (such as stand-by employment, job sharing, and employment 
by multiple employers). Companies in uncertain times and in recession can 
only plan short-term and they not only create fewer new jobs but those jobs 
also tend to be of shorter duration. If employers can only plan short-term 
but with a fair amount of certainty, then more people will be employed on a 
fixed-term contract.

Changes in labour law introduced in 2012 made it possible to terminate 
fixed-term employment contracts (with justification) and dismiss employees 
due to their performance or external factors that make it impossible to retain 
the job. In these cases the general redundancy rules apply, therefore employ-
ees are entitled to a period of notice and redundancy pay, however they do 
not need to be paid their wage for the remaining duration of the fixed-term 
contract. The quickest and cheapest way for flexible adjustment of labour de-
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mand is reducing working time, therefore it is not surprising that in addition 
to the increase in fixed-term employment, part-time employment also became 
much more common (by more than 50 per cent between 2008 and 2013) in 
the years since the crisis (Figure 11).

Figure 11: The rate of people in fixed-term or part-time employment,  
population aged 15–64 years

Source: Own calculation based on basic data from the CSO Labour Force Survey.

The wide fluctuations in fixed-term employment during the year suggest a 
strong seasonal effect and the use of short-term contracts. There is little over-
lap between the two forms of employment; part-time workers tend to have a 
permanent contract. An important difference however, is that the number of 
men and women on fixed-term contracts is very similar, more women work 
part-time and their share is increasing.

For all forms of atypical employment the question of whether their expan-
sion is driven mostly by demand factors (employer’s intention) or supply fac-
tors (employee’s intention) also plays a role. The CSO Labour Force Survey 
asks respondents why they are on a fixed-term contract or work part-time. 
For both forms of employment demand factors seem dominant: people did 
not find another job even though they would have liked to. For fixed-term 
contracts the demand factor is much stronger and the number of people who 
said that they did not want a permanent contract is negligible. More broad-
ly seasonal and casual employment can also be attributed to the demand ef-
fect: it can be assumed that most workers have no other option but to accept 
these jobs. The expansion of public works employment also played a key role 
in the increase in the number of fixed-term contracts (Figure 12). Most peo-
ple indicated subsidised employment as the main justification for a fixed-term 
contract in 2013.

For part-time employment the supply effect is somewhat more prominent, 
a relatively large number of people do not want to or – due to other commit-
ments (studies, family) – cannot have a full-time job (Figure 13).
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Figure 12: Reason for fixed-term employment contract,  
population aged 15–64 years

Source: Own calculation based on basic data from the CSO Labour Force Survey.

Figure 13: Reason for part-time employment, population aged 15–64 years

Source: Own calculation based on basic data from the CSO Labour Force Survey.

The number of people who could not find full-time employment was steadily 
increasing even during the period of growth in 2010–2011. This suggests that 
involuntary (demand-driven) part-time employment might have other drivers 
than economic cycles. Although the number of involuntary part-time work-
ers (people who could not find full-time employment) increased on average 
by three per cent compared to 2012, if only the last quarters are compared 
there is a substantial (15 per cent) drop between 2012 and 2013. In terms of 
sectors, part-time employment is more common in agriculture and services. 
In addition to quantitative adjustment discussed so far, wage adjustment is 
also important. The behaviour of public and private sector is quite different 
in this respect (Figure 14).

According to CSO’s wage statistics, average nominal wages fell in the private 
sector during the second half of 2009,5 however thanks to above-inflation pay 
rises in recent years, real wages have increased by nine per cent compared to 
2008. In contrast, average gross pay in the public sector has been falling more 

5 The CSO employment statis-
tics differentiate between the 
gross monthly earning and gross 
regular monthly earning of 
employees. The latter excludes 
any bonuses and additional pay, 
and if we use this figure in the 
analysis, there is no fall in the 
average nominal wage. The dif-
ference suggests that the first 
response of companies to the 
external shock brought about 
by the downturn was cutting 
bonuses and other payments 
to employees.
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or less steadily: overall by 15 per cent in the past five years. Various measures 
were introduced in 2013 that increased wages: a more than five per cent pay 
rise for public workers, the wage adjustment of health care workers and a new 
career model for teachers in 2013, a 5.4 and 5.6 per increase of the minimum 
wage and guaranteed minimum pay respectively.

Figure 14: Gross real wages (first quarter, 2009 = 100)

Source: Own calculation based on CSO Stadat.

The crisis and fragile growth made companies very cautious when increas-
ing wages; therefore it is worth using the Kaitz-index6 that is the ratio of the 
minimum wage to the median or mean wage (Figure 15). The greater its value, 
the bigger the negative employment effect (Dolton–Bondibene, 2012). The in-
crease of the minimum wage by more than 25 per cent between January 2011 
and 2012 boosted the value of the Kaitz index; however its 2013 value of 42 
per cent, calculated using the national average wage, is not especially high – 
it puts Hungary in the mid-field by international comparison.

Figure 15: Value of Kaitz index, population aged 15–64 years (quarterly)

Source: Own calculation based on CSO employment statistics.

The impact of the minimum wage on employment might have been mitigated 
by new forms of taxation and funding for companies introduced by the job 
protection action plan, in addition to the wage compensation scheme. Em-

6 Due to the asymmetrical dis-
tribution of wages, the median 
wage is lower than the average 
wage, so the Kaitz index calcu-
lated with the median wage is 
higher than the index calculated 
with the mean wage. However, 
there is a strong correlation 
between the values of the two 
indexes in a given country at 
different times.
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ployment was growing steadily in manufacturing and services in the first three 
quarters of 2012 then fell slightly from the fourth quarter until the end of the 
second quarter in 2013 and then starting growing again. This suggests that 
the minimum wage rises between 2011 and 2012 did not have a substantial 
impact on employment or only affected a relatively small number of employers 
negatively. This is also supported by the fact that labour market institutions 
provide more opportunities for wage adjustment to Hungarian companies, 
who tend to use these (NBH, 2013b). Gál et al. (2013) argue that Hungary 
experienced the largest wage-adjustment after the 2008 crisis among the 20 
OECD countries which they examined, however in terms of quantitative ad-
justment it was the third lowest.

Labour supply

The overall activity rate reached 65% in 2013, which is its highest value in this 
millennium; however, it is still lower than the EU average. Recent increase in 
activity was largely due to government measures (review of disability pensions, 
increase of state pension age). To explore how much further labour market ac-
tivity can potentially increase, it might be useful to disaggregate inactive people 
into different groups. One of these groups is people who want and are availa-
ble to start work (within two weeks). Figure 16 shows that the number of these 
inactive people who can be termed “passive jobseekers” increased from 2.6 per 
cent in early 2008 to four per cent in early 2013, then it fell below three per cent.

Figure 16: Inactive but wants to work and is available to start work;  
population aged 15–64 years

Source: Own calculation based on basic data from the CSO Labour Force Survey.

In terms of disadvantaged groups in the labour market, the share of passive 
jobseekers was highest in the group of 55–64-year olds and lowest among peo-
ple on parental leave by the end of the period. The higher the share of passive 
jobseekers, the more likely it is that the activity rate will increase further if 
wages go up. The large fall in inactivity in 2012 diminished in 2013 (Figure 
17). At the beginning of 2013 outflow from inactivity into registered unem-
ployment was rising, however later in the year this trend became less intense.
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Figure 17: Changes in inactivity and flows to/from non-subsidised employment  
and unemployment, 2008–2013, population aged 15–64 years  

(excluded: subsidised employment)

Source: IE databank, calculation using Cseres-Gergely’s (2011) method consistent 
with stock and flow.

A positive development was the substantial fall in the inflow into inactiv-
ity from non-subsidised employment during 2013 compared to its very high 
level at the end of 2012 and the beginning of 2013. Available data show that 
the flow into registered unemployment is greater than the flow into inactiv-
ity from subsidised employment (Figure 18).

Figure 18: Changes in inactivity and flows to/from subsidised employment  
and unemployment, 2008–2013, population aged 15–64 years  

(excluded: non-subsidised employment)

Source: IE databank, calculation using Cseres-Gergely’s (2011) method consistent 
with stock and flow.

Labour supply is also affected by taxation and this has undergone major chang-
es over the past few years. In 2011 a single-rate – 16 per cent – personal in-
come tax was introduced alongside generous family tax breaks; in 2012 the 
tax refund to low-paid workers was abolished and “super gross” personal in-
come taxation (where personal income tax is paid on gross income before the 
deduction of any social security contributions) was being phased out; in 2013 

“super gross” was abolished together with the upper limit of personal pension 
contribution. When considering the impact of labour taxation on labour sup-
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ply it is useful to examine decisions concerning the number of hours worked 
(intensive margin) and decisions concerning entry into the labour market (ex-
tensive margin) separately because the first is mainly influenced by changes 
in the marginal tax rate, while the latter is affected by the actual tax rate on 
the attainable wage for a given employee. It is not yet possible to fully assess 
the impact of tax reforms due to the short time scale, however a number of 
earlier studies (Bakos et al., 2008, Benczúr et al., 2012a) found that changes 
in the marginal tax rates do not have a significant impact on the labour sup-
ply of lower paid people, however high-paid people (earning above 2 million 
forints/year) were more sensitive to changes in taxation. Benczúr et al. (2012b) 
found that at the extensive margin, taxes had a stronger effect on disadvan-
taged groups in the labour market and women of childbearing age.

Unemployment
The mean unemployment rate according to the ILO definition was 10.3 per 
cent in 2013, 0.7 percentage points lower than in 2012. The rate of jobseekers 
registered with the NES within the 15–64-year old population was consistent-
ly higher than the unemployment rate based on the ILO definition through-
out the observed period; however it showed a declining trend (Figure 19).

Figure 19: Rate of different out-of-work groups (partly overlapping)  
within the 15–64-year old population (right axis: inactives)

Source: CSO Labour Force Survey (inactives, ILO unemployed, ILO long-
term unemployed) NES register (registered jobseekers).

The monthly average number of registered jobseekers in the records of the Na-
tional Employment Service was 527,624 people in 2013, 31,478 people less 
than in the previous year. However, the number of unemployed school leav-
ers went up: the monthly average number of unemployed school leavers reg-
istered was 66,025, 7.4 per cent higher than in 2012. As Figure 20 indicates, 
the rate of those who had never had a job increased within total unemploy-
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ment after the first quarter of 2012. The share of those who were made re-
dundant in the service sector grew by 11 per cent compared to the first quar-
ter of 2009 and reached 45 per cent by the end of 2013. The manufacturing 
industry recovered from the downturn and this was also indicated by the fall 
in the share of people made redundant in manufacturing among the unem-
ployed: down from 26 per cent in the second quarter in 2009 to just over 15 
per cent at the end of 2013.

Figure 20: Previous work of the unemployed, by sector  
(rate within total unemployment)

Source: Own calculation based on CSO Labour Force Survey.

The labour market was less tense in 2013 than in previous years. This is also 
suggested by the fact that redundancy was down from 57.7 per cent in 2012 
to 55.8 per cent in 2013 as a reason for unemployment. The number of people 
who handed in their notice doubled in the last quarter of 2013 in comparison 
to the same period in 2012, which might also indicate a more favourable la-
bour market.7 The share of people who became unemployed when the public 
works project they were employed in finished shows a substantial increase af-
ter 2010. The large fluctuations in this compared to redundancy as the reason 
for unemployment (Figure 21) suggests that public works programmes can 
only provide short-term solutions to labour market problems.

Figure 21: Changes in reasons for unemployment

Source: Own calculation based on CSO Stadat.

7 The employee handed in no-
tice due to working conditions, 
financial or other reasons.
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An unfavourable development was the growth in long-term unemployment 
(more than one year) that exceeded 35 per cent in 2013. There is increasing 
agreement on the causes of high unemployment and particularly long-term 
unemployment: these are not caused by economic cycles only but also by 
structural reasons. The most important structural factors are those that are 
caused by the mismatch between labour demand and supply. Employers might 
be looking for people with different qualifications or skills than those which 
jobseekers have, or labour demand and supply are concentrated in different 
geographical areas. Large disparities in local unemployment rates suggest that 
low workforce mobility has also played an important role in the growth of 
long-term unemployment. The general education level has been improving 
since the early 2000s and there are fewer people with no or low education 
in the total population and the economically active population. In the first 
quarter of 2000, 3.75 per cent of the long-term unemployed had a degree and 
24.4 per cent had a general secondary education, while in the first quarter of 
2013 the same figures were 9.83 and 29.9 per cent. Although educational at-
tainment is improving, labour demand is shifting even faster towards people 
with higher levels of education. The number of graduates among people in 
employment was 17.05 per cent in the first quarter of 2000 and had already 
reached 27.49 per cent by the first quarter of 2013. People with no or low 
education had a negative, while graduates had a positive, contribution to the 
expansion of employment since the early 2000s. This suggests that labour de-
mand is gradually shifting towards workers with higher levels of education.
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